
 

Changes to terms and conditions will 
affect all school staff 

Since January Tower Hamlets Council have been consulting with unions on proposals to 
change terms and conditions for council staff. The NEU has not been included in these talks, 
despite the fact that we do represent some centrally employed staff. 
The consultation is coming to an end without an agreement and the Council are now 
threatening to dismiss their staff and re-employ them on new contracts. 
We have now been informed that the Council are proposing that schools should adopt the 
new terms and conditions for teachers and support staff. 
Proposed changes to terms and condition will affect: 
• Pay protection for support staff 
• Pay rates for support staff 
• Leave of absence 
 

50% CUT TO REDUNDANCY PAY 
The biggest change affecting teachers and other school staff is the proposal to cut 
redundancy payments by more than 50%.  
Since 2006 Tower Hamlets has had an agreed redundancy package that is better than most 
other London boroughs - as staff are paid an additional severance payment on top of the 
agreed redundancy pay. 
This agreement means that schools and the Local Authority are very careful when 
considering staffing reductions but also that, where staff are made redundant or opt for 
voluntary redundancy, they are well compensated. Getting rid of this payment will make it 
easier for schools to reduce staff and make them redundant. 
NEU officers have opposed to these changes and we have raised concerns about the way in 
which unions representing school staff have been treated - after ten years of austerity we 
think it is wrong for the Council to be worsening our terms and conditions. 
But now we need to seek the views of NEU members. 
You may think that these changes won’t affect you, but they will affect someone you work 
with or someone you know – and they may affect you in the future.  
And if we accept these changes now what will be next? 

INDICATIVE STRIKE BALLOT 
UNISON, GMB and UNITE, who represent council staff, have conducted indicative strike 
ballots which showed strong support from members for strike action and are likely to start 
formal strike ballots in January. We need to decide if the NEU should join them. 
There are over 8,000 staff employed in Tower Hamlets schools – our schools are 
successful because we all work together, now it is time to stand together. 
We are therefore asking all our members working in Tower Hamlets schools and central 
services to discuss: 
i) if you agree that we should oppose these changes to our terms and conditions 
ii) if you would be prepared to take strike action alongside other unions to stop them. 
We will discuss this at our meeting on Monday 25th November and it would be really 
helpful if you could bring a report from your school to the meeting. 


